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Vibration Image

Humans vibrate.
The vibration changes with emotion.
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Worship
giving up
Surprise
Sadness
anger
Struggle
Irritation
Anxiety
Awakening
Charm
Kindness
Mercy
Contempt
Satisfaction
Defeat
Discouragement
Depression
Desire
Hope
Despair
Disappointment
Resentment
Dislike
Trance
Puzzle
Enthusiasm
Jealousy
Envy
Inferiority complex
Euphoria
Excitement
Fear
Frustration
Guilt
Happiness
Hate
Grudge
Homesick
Hostility
Disgrace

Hysterics
Devotion
Emotional
Instability
Pressure
Insult

Rage
Loneliness
Desolation
Longing

Love
love-hate
Sexuality
Melancholy
Panic

Lust

Pleasure
Arrogance
Chagrin
Refusal
Remorse
Ressentiment
Shame
Shyness
Impact
Heartbreak
Vexation
Regret

evil conscience
good conscience
Sympathy
Communication
Pity

Pain
Consternation
Thrill
Obsession
Concern
Dedication
Ambition
Schadenfreude

Emotional changes depend on past experiences



W% D4 v I VINARID A F R T ve wy U ..

100 %

Emotion scanner, [A-System], analyzes subject vibration from a 30-second video.
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It quantifies emotional state analyzed from vibration
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|A-SYSTEM| Introduction of basic principle system developer

"A-SYSTEM™ uses the algorithm of the Vibraimge system. Vibraimage is a system that can visualize minute vibrations appearing on human surfaces and guantify their frequencies.

Mame : Viktor Albertovich Minkin {c.1959-)

1975 - 1983 5t Petersburg State University of Technology
Viktor does research in Quantitative Psychology, Psychophysics and Psychometrics.

February 1992- - Elsys Corp CEQ - NRI Elgctron
September 1975 - Chief R&D department

Elsys Corp. co-owner, 5 Gold Medals from Innovation Exhibition Brussels-Eureka, author of more than
30ty international patents. 30 years experience in biometrics. Education: Pelytechnic Leningrad
University, information engineering.

Name : Viktor Albertovich Minkin (c.195%-)

1975- 1983 St. Petersburg State University of Technology
Researcher of Quantitative Psychology, Psychophysics and Psychometrics

February 1992- Elsys Corp CEO/NRI Electron
September 1975 Chief R&D department

» Elsys Corp. co-owner

* 5 Gold Medals from Innovation Exhibition Brussels-Eureka,
» Author of more than 30ty international patents.

« 30 -year experiences in biometrics.

Analysis systam interface Author: Vibralmage
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Published papers, books, and information

W Minkin
ELSYS Corp., European Academy of Natural Sciences (EANS), Russian Biometric ..

JUNG WAS RIGHT. VIBRAIMAGE TECHMOLOGY PROVES THE DIFFERENT DIRECTIOMNS OF ENERGY DISTRIBUTION FOR EXTRAVERTED AND INTROVERTED PSYCHOPHYSIOLOGICAL STATES
WA Minkin, EM Myasnikowva
ELSYS Corp., European Academy of Natural Sciences (EANS), Russian Biometric ...

Using Vibraimage Technology to Analyze the Psychophysiclogical State of a Person during Opposite Stimuli Presentation
WV Minkin, EM Myasnikova
Journal of Behavioral and Brain Science 8 [05), 218

Application of the Vibrolmage technology and systems for the analysis of motor activity and the study of the functional state of the human body
WA Minkin, NN Nikolaenke
Meditsinskaia tekhnika, 30

Method and apparatus for user identification using pulsating light source
WA Minkin, A& Grekovich, LP Romanova, 55 Tataurschikov, Al Shtam
US Patent 6,668,071

Application of vibraimage technology and system for analysis of motor activity and study of functional state of the human body
WA Minkin, NN Nikolaenko
Biomedical Engineering 42 (4], 196-200

M i ice for i .
VA Minkin, Al Shtam

US Patent 7,346,227

Application of New Concept for Multiple Intelligences Calculation for Personality and Social Groups Comparison Research
W Minkim, ¥ Nikolagnko
Journal of Behavicral and Brain Science 7 (10), 447

Andlise de sinais bioeletrograficos em sementes de feijio-branco tratadas com altas diluigdes
1 Zanco, P Boff, WA Minkin
Palhoga
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stem Comment Sheet

Aggressiveness

e within average range. This person 1s expected to have
communication skill to observe the other person’s thoughts and read their mind while sharing its own thoughts. If this number is low, he or she
may be less motivated to try new things and its action may stop. If itis too high, he or she may have difficulty in interpersonal relationships. The
higher it gets, the less observable the environment is, and he or she may be frustrated in the position. This is because there is no distinction
between the present phenomena and the past one. However, people with this number may be well observable and are generally considered to
be cool,

in interpersonal refationships and has agood |

3
22

Stress

It can be said to be in very good condition within the average value range. This person is expected to have few elements in interpersonal
relationships which causes conflict with its own will or contrary indication. He or she is expected to provide more accurate and enough value as it
is possible to proceed things in its own pace. He or she has ability to know what to do, what is appropriate, and how to assemble things, in order
to complete its task. However, if something exceeds expectations, he or she may feel stressful. It is expected that the power of his or her will
change significantly depending on the nature of boss who gives instructions in the organization.

Tension

It can be said to be in very good condition within the average value range. This person may be able to work on things without being scared. It is
predictable that trying new things is easy. This suggests that there are few failed events in the past. Behaviors towards fear and the tremors of

the body are common factors when it comes to tension, in other words, this kind of person can be said as the one who is not afraid of failure. He
or she has a lot of experiences on its age, and there may be a small number of failures among the experiences. It can be thought as optimistic or
simple to think of things, however, its consciousness is good for future and creative sensitivity may be high.

Itis a very good value within the average range. This value shows whether this person has a feeling of doubt. He or she may proceed things in
interpersonal relationships with little doubt for others. A good thing about him or her s that it is possible to respond quickly to everything. On the
negative aspect, optimism can lead to lack of caution and careless error may be made often. Itis not suitable for accounting or finance job in
organization. However, it is expected that the results can be very high in roles such as new business which becomes the driving force for the
company.

Stability

Itis very high value within the average range. It shows that the stability is higher than average and more capable of handling obstacles and
problems. Even when other people are fluctuated, he or she can accurately grasp, choose, and make decisions about the situation. The lower
the number, the more likely he or she gets caught in the fluctuation.

However, he or she is confident in paying attention to current situation and making a best choice to understand what is happening, and it can be
assumed that there is a high degree of trust and confidence from others.

Charisma.

Itis very high value within the average range. This person has a strong appeal which attracts others and has the potential to control and handle
many things. His or her remark is influential. This element comes from seff-confidence of him or her. Itis estimated to lose less confidence in the
past than others. I this seif-confidence is used in good way in society, it can put positive influence in there, however, it can be used in bad way.

It needs to see balance with other values.

Itis very high value within the average range. This person's energy is powerful enough power to be vigorous and persistent in doing things. This
is a very important element in life, and necessary parameter in society as well. A powerful person in team deserves to take an initiative in team as
energy can be shared unknowingly with others. However, it is necessary to check whether there is a lack of concentration apart from energy. If
there is alack of concentration, it may interfere with new activities. It seems to be good in new sales activities, however there may be possibility
of being reluctant in medium-term or long-term activities. This shows that it is good at completing new activities in a short period.

Itis very high value within the average range. This person is good at controlling their feelings. He or she can observe what is happening in
emotional situations and easily grasp what is the best emotion to have. By controlling his or her emotions, he or she knows how to control others’
emotions as well. This is a great and effective ability in society.

Itis an average value but slightly high. It shows there are relationships with people who had a very strong opposition in current and past
relationships. This person may have problems if the relationships continue. Teams may be involved in the problem and the whole society may
be in trouble as well. There is a statistic that it is oppositions who cause problems.

Nervousness

Itis a very good value within the average range. This person can do things without being so nervous. Not being nervous, he or she may be able
to proceed things at some risk. It may be confusing to others due to the capabilities that many other people do not have, however, it is an
essential element in creating and conducting the new things.
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Total points

B* A A -
5000
Personal am
Stability lx] Confidence Bl Sense of Responsibility 70 .o
. . - - il =)
Fulfilment & Happiness £l Activity 100 Recognition of reality 100
Ll =)
Composure Positiveness B Sense of position a0
0o .
Aggressiveness Tension Stability Energy Inhibition
Fatigue Stress Tolerance i ] Communications B0
Stress Suspicion Charisma Self-control Nervousness
N Average Instability
Defiiton of werde e BT e ox s
Personal it shows the current status of individuals based on past circumstances _ Extroverted/introverted  Emotional instability
Stability it shows the ability to capture things simply and move straight from start to goal " AT%
Fulfillment & it shows the degree to which oneself restrains by being controlled by others
Happiness "
Composure it shows degree to be careful Condition and Features
Fatigue it shows degree of physical fatigue due to mental effects Aggressiveness 47.00 B: average level
Social skills it shows the willingness to achieve things and the activities Stress 2280 A very relaxed. Almost no stress
Confidence it shows degree to have confidence in one’s activity and life Tension 21.80 A: very comfortable. Almost no tension
Activity it shows degree to be dynamic and the possibility of creating an opportunity to change something  Suspicion 20.80 A ideal condition. Ready to hear other’s opinion without any doubt
Positiveness it shows that one can take an initiative and immediate interest Stability 08.00 B: average level
Stress tolerance it shows the willingness to accept the demands of others Charisma 78.20 A very good. Ideal condition
Teamwork it shows ability to proceed things with others Energy %80 A higher than average
Sense of responsibility it shows ability to respond accurately Self-control .70 B: average level
Sense of reality it shows degree to be capable of understanding things as well as others Inhibition 18.80 [e5 slightly high level. Needs to see if this person has oppressive opinions
it shows the sense of distance with others, regardless of physical distance Nervousness 27.80 B: average level

Sense of position

Communications

it shows the ability to convey feelings and opinions to others

Explanation of Phase

A
B
L+]

very good. Expected to bring results more than expected
average. Vigorous enough to work

attention: Needs to observe the current situation

shows when it is closer to the higher rank in each category from A to C
shows when it is closer to the lower rank in each category from A to C

Copyright &
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Comprehensive evaluation

" *attention it is required to use this analysis data and the view of comprehensive evaluation upon fully understanding

contact of consignee

11
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2
a0
sobiy | FUImeRS T componre
mbes 0] E) ®
mtine 50 » £
I
Stabitity 80
Fulf illaont & Bappiness 56 30
Conposuze. 80 80
Fatisue 50 60
Couf idence. 80 80

Ability to Take Action 40 80

8

Jexroanivenses 46

Stress Tolerance 80 70

I T

Semes of Respone ibility 70 50

Recosnize Reality 100 80
Position Sensation 90 70

Communication 80 70

Brplamt ion of stege

expacted va.
It h 8 nnml l-nl u
duties.

utun

A to C categories.

2020-02-28 14_36_58

12 ll uuvlp!y muuuﬂ. It is expected to produce results that

Olmlm is required. Observation of the current behavior is
It is dllpllyd shen it is closer to the top among each of 4 to C

Condition deta

AbiitytoTake sense of = R
Fatgue Confidence Ton™® | hgresweness | SuesToernce S Recopnice Restty Postion Sensstion. Commurication
0 0 ) . ) » 100 B 0
0 50 50 0 50 % £ % 0

It shows the state of the current individual in view of past circumstences.

It @proosss the sbility to gresp things simply and go straight fron the start to the goal.
It 4o tho degroa of being influsnced by others and suppressing thesselves.

T 1e & degreo to be careful.

Tt fa tho dogroa of fatizue of the body caused by the mental nfluemce.

It represents the motivation to achieve things and the sbility to act sctually.

It e the degree of conviction in omn Jife and activities.

T represente the tendency to emphssize feasibility. Higher the score the more realistic choice is oriented.
Tt 1o the degree thet people can take the initiative to things and famedistely put interest.

Tt s tho dogree to be willing to wdertske the request from others.

It represents the ability to move things formard with other people.

Reprosenta the desres of responsibility for performnce of assigned duties and proaisss.
Tt roprosente the tendency to emphsaize fessibility. Highor the score the nore realistic choloe i oriemted.
Tt ropresante the degres of ability you can 2es in the sase my as the reality mm others are aesing.

Tt s proportional to the degree of concern to surrousdings and the strength of action.

Positive Element
has a groundwork to vigorously work on

o5,
It is dl.lp].lyud shen it is closer to the lowsr level among sach of Sense of

Extroversion '
Self-Regulation !
=

Optimism '4

Total Positive
value

L
a
1
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A-SYSTEM type-§
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2020-02-28 14_36_58 Mental data
=
segression st Tensien suspact Balance Gharm energy SofRegaton | Inhbiion Neueotiosm
n% 360 ) a0 830 050 1500 400 1400 1030
15 15 15 15 15 15 1 15 1 1
3950 2040 %70 288 50 8210 30 7860 X 240
39.50 C It is on a somewhat higher level and requires attention.
20.40 A it is very relaxed. I feel little stress.
28.70 B It is an average lovel.
28. 80 A It is lon and ideal condition. ready to honestly accept the opinions of the surroundings.
74.80 A It is stable at a high level and can be said to be an ideal condition.
74.80 A It is extrenely excellent. It is an ideal state.
34.70 c It is a level that can be said to be lower or higher than the average level. Investigation is necessary, such
3 as unprocessed problems.
78. 60 B It isan average level.
17.20 ¢ It is slishtly higher level. It is necessary to confirm that this person has a relationship with an oppressive
. person.
24.00 A can not see a nervous tendency. It is an ideal state.

10 Parameter Results

30.668 39.50 51.89 12.30
17.52 20.40 20.97 3.60
11.80 28.70 35.92 17.70
22.21 28.80 .44 8.10
57.37 74.80 84.290 8.50

Explamtion of

10 edrmsly cond. [ovestifate and strethon the
in shich this situation eccurred.

‘u excellent. Obaerve g0 that the condition doss not

rop.

It is a nomal state. Follos-up is recomended

% Should be careful. & zurvey is reccanended.

+ W ie i a dmserons stite: Garetol investication i

80.70 82.10 83.51 0.90

25.80 34.70 4173 15.00 34.50
5y
69.43 78.60 82.59 4.00
18.55 17.20 25.90 14.00
“Estmvnia

0.00 24.00 29.31 18.30 “Itrowmia
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Conment sheet

(d
r Aggression

lt |s an ordinary number within the average value
. It is a general typs that is neither low nor
lsh lt is ussfwi that you can quickly
i

a
[speed up understanding. We will accurately grasp
the current situation, decide future actions, and
Jact. efficiently. Low people are reluctant. The
fability to challenge things will rise as it gets
higher. However, conflict of opinion will come
jabout. This person’s nusber can be said to be a
balanced figure. You can do it without hesitation
to tell your intentions to others, and you can
expect things to be adjusted and advanced as you
find solutions, even when the intention conflicts
with your opponent.

®
q Stress

It can be said that it is a very low state within the|
javerage value range. This person is expected to have
fen elements that would conflict mith dissent
opinions and personal intentions in interpersonal
cause you can advance things at your|

lomn pace, you can expect to provide more accurate a
sufficient anount. I understand what I create, there
is a possibility that the observation ability is very|
high, such as what is appropriate to do, how to
complete things quickly when assenbled quickly.
[Homever, if somef b is person's prediction|
cones, there is a posslblllt.v of feeling high stress.
In the organization, depending on the nature of tho
[supervisor giving mstmcnoﬁs it is assumed t}

this person’s power will change drastically.

a\ Tension

It is a good number within the average value range.
Because it is in moderate tension, there is a
Jpossibility that the future forecast (risk
Javoidance) ab:lny learned fron the past event m
te of tension is the state that “Beil
careful now, i spoisnce of the past- s
fappeared. The movement mill be slightly cautious.
This person may have the ability to challenge nem
things after understanding some risks.

I Suspect

It is a_very low number within the average value
range. This indicates whether there is suspicious
enotion. This person may advance thlnss without

much doubt about others in

Z Balance

It is a_very high number within the average value
range. This person is always stable, you can expect
things to be captured and processed without much
n the organization, you can expect to

relationships. As a good aspect I can mm to
respond promptly to snrvzhmx, As a bad aspect,
from the optimistic way of thinking, there isa
possibility that mistakes will be lacking in
carefulness. It is not suitable for work that
requires doubtful emotions such as accountms and
finance in an organization. Homever, it ca
expected to bring very high results in the rale of
new sales, etc., which is the driving force of the
conpany.

oo sble to demanstrats sfficient power in sxaautna
lof ficers, managers and other people who bundle
people. Sometimes people in this area prefer to
create obstacles themselves, process them, or play
themselves to increase their stability. This can be
said to be possible because it is stable. In other
words, he is a person who is well versed in the
ability to handle many problems.

°
Charm

It is a_very high nusber within the average value
range. This person may be able to attract attention
fron other people, control many things and handle
it. This person’s remrks has influence, This is
the element that comes from this person’s omn
confidence. In the ms! ovents. it is assuned that
events that lose confidence were less than others.
This confidence, if used against good practices,
can have a socially positive impact, but it can
Jalso be used for bad things. It is necessary to
eck the balance with other numbers.

Energy

It is within the average value range, but it is
somenhat lower numerical value. In the past
experience as a possibility, s assuned that
there was a remarkable Imxmnt of events.
Onslmllv it might have been a higher figure, it

e been declining due to some influence.
Vuor Taan important element and we can forecast
from past achievements whether this person can make
Ja good influence, do not give out much conservative
[behavior, or need another person’s vitality.

Self-
Regulation

It is high within the average value range. This
person is good at the ability to control his omn
lenot.ion. Even when it comes to an emotional
|situation, you can observe the occurring phenomena
well, nom you can select what is your optimal emotion|
|and use that feeling easily. You xhould know that youl
can also control the emotions around ye

lcontrolling your omn emotions. This |s a wonderfully
leffective ability for society.

L)
Inhibition
~

[Although it is within the average value range, it
is a slightly high nunerical value. It suggests

t there is a relationship mith people who have
very strong dissent in present and past human
relations. As long as that relationship nerslsts,
this person will have a problem.
involved in that Droblen. and the whole
organization has problens.

Neuroticism

It is a_very good number within the average value
range. This person is good at starting things after
calculating some risks. be that you should
be more careful when looking at people from the
surroundings or you should be more careful. For
this person, I may not care less about them. Just
|go anymay. there is the possibility of doing
Idynuic judgment rather than prudence, to correct
if you have problens.
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Signs that can be predicted from numerical values

Hidden hostility and falsehood

Harassment Physical disorders

Total points.

Name ] Name o Total points Total points
Gender Date of Analysis 301 1-00-13 1A_08 &4 Gender oatecranass| IIEET R LE L Date of Analysis J—
Age Total points 17872 ] J Age Total points 11473 1] | Total points
c c* C B c B- c* B* c*
Personal Personal
o - Sense of o Sense of Sense of
Stability ] Confidence Responsibiity 2 Stabilty ) Confidence 5 Respongiiity 40 Stability L] Confidence 0 Responsibilty [
Fulfillment & Recognition Fulfillment & Recognition Fulfillment & L Recognition
Happiness d Activity 0 of Reality 4 Happiness Activity & of Reality L Happiness ¥ Activity L of Reality -
Sense of Sense of . Sense of
C Composure il
omposure [t} Aggressiveness |l Position L] Composure il Aggressiveness 7 Position o pos! 111 Aggressiveness Fia:] Position F.i]
- icati . Communica
Fatigue an Stress Tolerance <& Communication ~ #& Fatigue 5 Stress Tolerance 3 Communication 3 Fatigue 1] Stress Tolerance 108 tion "
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Signs that can be predicted from numerical values

ADHD (Hyperactivity)

Manic depression
(depressive tendency)

Mental illness

MF [ 2679 &5 | oosa Mental ChangeRate | 0-17 |  Keal/min |  4E-59 Mental Change Rate  [22.7-24.1 | Kealimn [ 34-40
100,00 100,00
1) [

B0.OD -+ B0.00

60,00 60.00 -

40,00 40,00 -+

20.00 20.00 =
................................................................................................................... o N R
L= I o B = o B e B o I o L T = T e e B o ™ I ol O.DU v nm 1
= = I I =TI . PR T T - BT R R .
SPooooeAAdAN NN R e B e 0.00 .00 4.00 500 8,00 10.00 0.00 2.00 400 5.00 E.00 10.00

*Possible to predict Parkinson’s disease, Alzheimer’s disease, panic disorder, and depression with high probability through clinical trials of patients by each condition.

*For the purpose of seeing signs only, not able to e asserted.

Copyright ©
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Use Cases

e
o

General trading company, K

Due to the revision of the Occupational Safety
and Health Act, the stress check system has
been implemented in establishments with more
than 50 regular employees once a year since
December 1st, 2015. This time A-System was
brought in our company as stress of employees

was not seriously taken or reduced in workplace.

By understanding the stress and worries of
employees, they may be able to work healthier.

In fact, after implementing the system for
excellent employees, their confidence level was
found in low. It was found that the reason why
the level was low came from their problems at
home and the problems were solved owing to
the system

ht © FA-MAS Inc. All Rights Reserved

“d

Medical institution, U

This is a hospital which provides services with
the purpose of recovering natural healing power,
and psychodiagnosis medical department which
operates with idea of reducing symptoms
through exercising, taking vitamins, and having
a conversation with doctors rather than medical
products as much as possible.

Recently more patients come to the hospital,
who need a diagnosis of depression or panic
syndrome in order to take a time off from the
work.

In the meantime, A-System, which grasps a
feeling condition through video, was introduced
in the hospital and it was able to convey the
current emotional status to the visitors with the
purpose of medical certificate by using the
system at the first stage.

As a result, it became possible to recover
motivation to work at early stage and see
lifestyle improve.

Transportation company, F

This is a transportation company which mainly
engages in shipping industry and manages
products in warehouse. The car accident
occurred due to stress of employees, and the
damage of the product also occurred by human
error inside of the warehouse. Under the
circumstance, the service of A-System was
introduced in order to manage the stress of
employees and perform placement of
employment. However, it seemed that there
were several employees who had a stress, it
was found that others had a severe stress. On
investigation, it turned out that there was a
problem with boss, and it became possible to
manage the problem before an accident
occurred. The stress check on A-System will
be carried out regularly as the simple work, as
this company operates, can be stressful..



Information, Communication industry, C

Use Cases

System has been used at job interview to
understand the thoughts of new employees
when Managers and Acquisitions (M&A) was
conducted to expand the scale of company. It
was identified that the severe stress had been
weighed on employees who did excellent jobs,
and reducing stress became capable by
understanding each other in conversation.
Since then, A-System has been used for new
and mid-term hiring as well, it became able to
understand humans, their emotions, objective
data which was not identified in writing test.
The system has also used for other employees
regularly and their stress condition can be read.
Now the air comes in workplace and there is
more conversation among them.

N —

Professional sport team, Y

As the result was not given in the first half year,
our team asked the member of A-System to be
a mental supporter during the 2019 season and
operate the mental check before, after and
during the match and feedback accordingly.
Individual counseling was also performed
during training and it seems that the fear and
mental problems of players reduced. Owing to
A-System, our team was able to win the
championship at the undefeated record and
proceed to Division 1. All the results might not
come from mental training. However, it is
convinced that there is a good effect on the
growth of players. Let's keep it that way..

Steel manufacture, T

A-System has been used for hiring as
employees tend to leave in a cycle of three to
five years. Under a mutual agreement, the
employees are evaluated using the system, and
the information is shared between the person
and their boss. The information is used to
create a better work environment, and thus, try
to get a longer working cycle of the person by
creater a better work environment.

* The companies which conducted and the group of companies: approximately fifty (performed test: more than 120 companies) as of January 2020



Company profile

Company name:
CEO:

Date of Foundation:

Address:

TEL/FAX:
Web site:

Number of employees:

Copymight &

Capital Fund:
Business outline:

Branch in the U.S.A.:

Branch in Jordan:
Alliance:

Licenses:

FA-MAS Inc.

Naruya Yokoyama

February 2010

2-13-5 Tsukuda, Chuo-ku, Tokyo, 104-0051, Japan

+81-3-5547-4981/+81-3-5547-4982
http://fa-mas.com/

6 (excluding security team)
8,000,000 yen

Security

System development

Others

Elsys Strategic Defense U.S>A.

FA-MAS Jordan

CSS (Consolidated Security Solutions) U.S.A.
Blackstorn Global Security (U.S.A.)

Elsys Japan Corporation (Japan)

Gukha Crisis Control Management (Nepal)
Maxgrid Securicor (India)

G.M.R. Group (India)

Raxa Security Services (India)

KASOTC (Jordan)

SAM

NATO Code (6TCY1) (bid rights of North Atlantic Treaty Organization)
DUNS (080659107) code of worldwide company identification)
DDTC (J-4394) license of Department of Defense Trade

Jordan Security Code

Fa-MAS Inc. All Rights Reserved.

Security advice inside and outside of Japan
Dispatching security personnel

Providing security training

Security business

Security advice inside and outside of Japan
Dispatching security personnel
Providing security training

System development business

Making a promotion video
Making design websites
Conducting a video production

Others




